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Abstract  
The present study aimed at delineating personality traits that play a significant role in career planning. The study included 116 
students of the final high school grades confronted with making a decision concerning their study and future job. A self-
constructed questionnaire and the NEO-FFI were administered. Significant proved to be neuroticism, extraversion, agreeableness, 
and conscientiousness.  At the same time, 41% of the examined students proved to have no specified plans. Despite that 70% of  
them evaluated their future career as positive.  
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1. Introduction  
In time of an economic crisis and its psychological consequences attitudes and activity of young people, who just 
start their vocational life, are of great significance. A very important group among them are students of final high 
school grades who are confronted with a choice of the field of study and, consequently, of their future career. 
Significant factors influencing vocational decisions are believed to be: aiming to attain new forms of activity, and a 
need to change relations with significant others (Levinson, 1978, 1990), striving for achievements, and expecting 
ones of importance for making plans concerning future career by adolescents. Young people also take into account 
their own capacities and aptitudes as well as a possibility of getting a good income (Liberska, 2004). Thus, their 
choices may be based on cold calculation of future profits, but quite often they are  influenced by their emotional 
attitudes. It creates the need of gaining better knowledge of the factors inducing concrete decisions as their choices 
will have an impact upon economic and cultural development of their country. 
Research of Brown (2002), Hirschi (2008), and Lounsbury et al. (2003) indicate that personality traits play a very 
important role in making vocational decisions. At the same time, Lounsbury et al. (2003, 2005, 2007) stated that 
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high level of extraversion was combined with optimism and career satisfaction, while high scores in  openness to 
experience correlated with a high level of cognitive stimulation, which may result in higher level of social skills.   
2. Method  
The present research aimed at delineating mechanisms of decision making in concern with career planning by 
adolescents confronted with a necessity of choosing their field of study. In addition, the impact of personality 
features upon the choice was examined. The above mentioned studies as well as our own experience made possible 
formulating following hypotheses: 
  
1. There is a significant correlation between an educational choice and a level of extraversion.  
2. There is a significant correlation between an educational choice and a level of conscientiousness.  
3. There is a significant correlation between openness to experience correlates and an ability to make a proper 
educational choice. 
 
The study comprised of 116 students of the final high school grades since they were confronted with making a 
decision concerning their study and future job. Overall, 80 participants were female (69%) and 36 participants were 
male (31%). A self-constructed questionnaire and the Five Factor Inventory (NEO-FFI) were administered (Costa 
and McCrae, 1992).  
3. Results 
An analysis of the gathered data revealed  correlations between the choices concerning further studies and 
personality traits measured with the NEO-FFI Inventory. All personality traits measured proved to have a significant 
impact upon educational decisions but differences could be noted among them (see tab. 1). It allows the conclusion 
that all three hypotheses were confirmed, yet, contrary to our expectations, correlation between extraversion, 
openness, conscientiousness, and making decision on further studies turned out to be week. Most significant proved 
to be the level of neuroticism and  agreeableness. It suggests that emotional resilience as well as positive attitude 
towards others have an impact upon the choice of a field of study.  
Table 1. Personality traits and the choice of  a field of study 
 Value of   Value of  
Value Df Asymptotic 
significance 
Value Asymptotic 
standard error 
Approximate 
Significance 
Extraversion 28.165 27 .402 .021 .054 .695 
Neuroticism 20.289 27 .818 .054 .055 .334 
Openness 25.880 27 .525 .033 .047 .490 
Agreeableness 20.824 27 .794 .042 .025 .099 
Conscientiousness 29.405 27 .342 .042 .044 .344 
 
At the same time, an analysis of relations between personality traits and vocational plans revealed that a high 
level of conscientiousness as well as a week level of neuroticism and extraversion are connected with making 
decisions about future career (tab. 2). Least important proved to be openness.  
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Table 2. Personality traits and the outlook on the future job 
 Value of  Value of  
Value Df Asymptotic 
significance 
Value Asymptotic standard 
error 
Approximate 
Significance 
Extraversion 32,773 36 .623 .033 .047 .490 
Neuroticism 29,475 36 .771 .032 .054 .563 
Openness 49,459 36 .067 .055 .054 .295 
Agreeableness  34,374 36 .546 .095 .041 .026 
Conscientiousness  28,655 36 .803 .063 .054 .254 
 
It was also stated that the above mentioned personality traits were found to be closely connected with job 
satisfaction in other studies Brown (2002), Hirschi (2008), and Lounsbury et al. (2007). It might be therefore worth 
to perform further research in this field. At the same time, the data obtained showed that 41% of the examined 
students proved to have no specified plans. Despite that they proved to be quite optimistic in the outlook of their 
future career since 70% of the subjects evaluated it as positive. 
4. Conclusions  
Our findings revealed that educational choices are positively correlated with agreeableness and an average level  
emotional stability, while career decisions are positively correlated with consciousness and average levels of 
neuroticism and extraversion. It might be due to the fact that at that age neither personality nor decision-making 
capacities are quite stable as yet (Arnett, 1999; Byrnes, 2001; McCrae et al., 2002). On the other hand, Hirschi 
(2008) reports similarities between the scores obtained for German adolescents and adults. At the same time, the 
students examined by us showed a high degree of optimism regarding their future. Thus, our findings differ to some 
extant from those described in western literature (see above), which may be due to the cultural differences.  
It is worth to note that similar study was performed in the Russian Federation by Vecherin in cooperation with 
our team. In contrast to the Polish high-school students 90% of Russia youths had definite vocational plans. 
Moreover, half of them reported to take up some kind of paid work, while only 8% of Polish adolescents had such 
experience (unpublished data). As pointed out by Wright and Carr (1995) early work experience might results in 
formulating more specific career plans. It is therefore imperative to conduct further research in this direction. Hence, 
we intend to perform studies including also Great Britain, which might shed some light upon suspected cultural 
impact upon the factors important for decision-making process of the youths in these countries. 
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